Komunikacijos tendencijos
technologijy pasaulyje.
Kas ir kiek kei¢ia zmogy?
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Kaip Siandien keicias
komunikacija?
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Komunikacija intensyviai
greiteja.



Email komunikacijg keiClame Slack’u
arba Teams. El. laiskus keicia chat'ai.

Dirbame vien su sinchronine online
kolaboracija grjstais jrankiails - Google
docs, Teams, etc. Visose platformose
Informacija siekiame matyti realiu laiku.



SLACK

Searchable Log of All Communication and Knowledge.

- Slack dar vadinamas email zudiku.
- Nuo 2015 mety uzaugo 10X.



Komunikacija darosi vizualesne ir
trumpesne.
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TikTok quarterly users 2018 to 2023 (mm)
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Video turinio (uz)dominavimas

Instagram quarterly users 2013 to 2022 (mm)
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irasai su paveiksléliais gauna daugiau retweet” ne
irasal pbe paveiksléliy,  Twitter” duomenis.

Padidejes vaizdo turinio kiekis Twitter platformoje
2020 metals.

JAV suaugusiyjy gauna naujienas is socialiniy tinkly
,memuy*

Linkedin jrasy su paveiksleéliais gauna daugiau
Isitraukimo nel jrasal be paveiksleliy.



Integruojame vizualus net ir teksto
platformose:

IIO I d JFacebook Messenger” siunciamuy
m r @ cmMmocijas simbolizuojanciy zenkly kasdien.
300 I Kasdieniniy aktyviy vartotojy ,GIF
m n ® platformoje ,Giphy".

emoyjis ar lipduky vidutiniskal issiunciama
oer diena.




Dar stipriau digitizuojasi.



Padidéjes kasdieniniy online susitikimy skaicius:
COVID-19 padarinys, pakeites musy jprocius.

// | ) -
y \
| \
‘ - ‘
‘ ' \
L :

J



"The Internet i1s no longer just a tool; It's become
the very foundation of how we live, work, and
connect. It's not a place we visit; it's the
environment in which we exist.”

- Sundar Pichal,
CEO of Alphabet Inc. (Google)
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8s

vidutinis vartotojo attention

span virtualioje erdvéje*



7 50/ Millennial ir Gen Z labiau renkasi
O _ nel skambinti.



Zmoniy tarp 18 ir 65 mety amziaus
reguliarial naudoja emaojis.

Zmoniy nuo 18 iki 25 mety amziaus yra
linke iSreiksti savo emocijas butent emojis,
ne zodzials.

*2022 duomenimis
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Forbes

FORBES > LEADERSHIP > CAREERS

Burnout Is A Worldwide
Problem: 5 Ways Work
Must Change
Iﬂuw'iz‘(' (1{)011? happiness, work-life fulfillment and the m
= Q FINANCIAL TIMES

Working It: Mental Health and Wellbeing

Opinion Mental health

Leaner times will test employers’
commitment to worker wellbeing

The more employers step into the area of supporting mental health,
the more they open themselves up to claims that they are falling short

BROOKE MASTERS + Add to myFT

Haryvard
Business
Review

Workspace

Latest Magazine Ascend Topics Podcasts Video

Burnout

Burnout Is About Your
Workplace, Not Your
People

by Jennifer Moss

Store



https://www.forbes.com/sites/tracybrower/2022/07/24/burnout-is-a-worldwide-problem-5-ways-work-must-change/
https://hbr.org/2019/12/burnout-is-about-your-workplace-not-your-people
https://www.ft.com/content/48a923a6-9c1f-473c-b5f3-87874e75ef2d

Employees report high rates of burnout and distress symptoms, despite
organizational commitment to mental health and well-being as a priority.

Workplace outcomes by country

Burnout, % of employees
reporting burnout symptoms
sometimes, often, or always
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Egypt
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Switzerland
UK
us

McKinsey
& Company

Distress, % of employees
reporting to experience
moderate distress

Organizational commitment,
% of HR decision makers reporting
mental health as top priority
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Forbes = Deloitte. SPOTLIGHT TOPICS INDUSTRIES

a Insights

e s emmne > esmo e Digital life often
Driving Employee delivers daily
Connections To Prevent benefits but can
Dlgll Fatigue also fuel tech

® HARLEY THERAPY™

£ ®
a 2 THERAPY SERVICES v  THERAPIS

People rely on technology devices and

Dlgltal Fatigue — |s Your Screen appreciate their benefits, but some say “too
Time Kllllng Your Wellbelng ? much digital” bas its drawbacks.

Home > Blog > Digital Fatigue — Is Your Screen Time Killing Your Wellbeing?

Last reviewed by ﬁ Dr. Sheri Jacobson ~ March 22, 2023



MIND & MOOD

| m EXPLAINERS ~ CROSSWORD VIDEO PODCASTS POLITICS POLICY CULTURE SCIENCE MORE ~ Dopamine fasting: Misunderstanding science
spawns a maladaptive fad

TECHNOLOGY MEDIA

What'’s all this fuss about “digital detox” —
does it really work?

Too much tech can be bad for you. Here’s what happens wk

fighting their own devices. DealBook Summit LIVE Updates JustNow  Event Lineup  Listen to Our Podcast  DealBook Newsletter
By Shirin Ghaffary | Jan 28,2019, 7:00am EST

Ehe New Nork Eimes

B E 8 signin Home News Sport Earth Reel Worklife Travel Culture ==+  Q Searc

‘ Work: In Progress ‘ What is Worklife? How We Work How We Live HowWeT

DealBook / susiness & Policy

DEALBOOK NEWSLETTER

Rethinking the “Digital Detox”

SR — Experts say the best way to set boundaries with technology

s it possible to digital detox anymore? involve sustained effort, not just a break.



FOMO
keiClasi |
JOMO

ang. joy of missing out. Dziaugimasis buvimu
gyval momente ir atsijjungus nuo technologijy
bel virtualaus pasaulio trigeriy.



Neuralink

. Elon Musk & X
Monetos dydzio ®@e|onmusk.pouow

Im |O|a Ntas - First @Neuralink product will enable someone with

smegeny ir paralysis to use a smartphone with their mind faster than

: : someone using thumbs
kompiuterio
sgveikos

mMmechanizmas.

3:24 AM - Apr 9, 2021 ©)

@ 1593K @ Reply 1, Share

Read 5.3K replies




iPhone efektas

Fenomenas, kad jauciames labiau rysyje su
zmogumi, jel pokalblio metu salia nera telefonu.




Ko vis tik iesko Zmones? Gen 7Z7?

Bendruomenes jausmo
Empatijos ir rysio
Autentiskumo
Skaildrumo

Prasmingos ir vertybiskal
tinkancios komunikacijos

LANGUAGE

THE DISTANCE

ERICA DHAWAN




Ar spesime Kartu su musy
Kurlamomis
technologijomis?



Visl dar tik mokomes gyventi sioje
dopamino upeje.
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ACIU Uz Jusy laika.




leva Konceviciute

Co-Founder @ThinkTwiceAgency |
Social Media Columnist | Longevity e...

Susisiekime:
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